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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System D

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety B _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Vic Li; APSCA membership number: CSCA 21700627

Name of team auditor (if applicable): Nil; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: Intertek

Audit schedule details: e.g. The audit is planned for 1 auditor in 1 day.

Announcement Type: Announced

Business partner information: Ningbo A-Line Cable and Wire Co., Ltd. (local facility name: T %5z B% LA fRA-T,
License number: 91330282790079226G) was located at No.505, Songpu Road, East Cixi Industrial Zone, Cixi City,
Zhejiang Province, China. This was a private company. The total land area occupied by the facility was 13320 square
meters. The foundation date of the auditee was July 26, 2006, and they had started their operation at the existing location
in 2011.

The main products were cable and wire. The main production processes were copper stranding, extrusion, twisting,
insulation extrusion, punching, assembly, inspection and packing. The production capacity was 4,800,000 pieces per year.
The main machines used in the facility were injection machines and extrusion machines and so on.

Audited location information: In view of the facilities, the facility occupied one 2-storey production building as production
workshops and warehouse, one 5-storey building was used as dormitory and canteen and kitchen and office. The office,
canteen and kitchen were located on the first floor of the dormitory building. And one 5-storey building was idle which was
planned to use as office. The auditee owned the buildings by themselves.

Details of floor information for the production and warehouse buildings and canteen and dormitory were listed as below:
Production building with 2-storey: Copper stranding, extrusion, twisting, insulation extrusion, punching, injection, assembly,
inspection and packing and warehouses.

Office building with 5-storey: 1F-5F idle

Dormitory building with 5-storey:

1F: canteen and kitchen and office

2F-5F: bedrooms

Operating shifts and hours:

1. The attendance records from 1st October 2022 to 21st November 2023 were provided for review in this audit. Based on
the provided attendance records and interview, all workers worked in one shift. And the normal working hours were from
07:30 to 17:00 with 1.5 hours’ lunch break from 11:30 to 13:00. Usually, the employees worked overtime 2 hours from
Monday to Friday. And the employees had 8 hours overtime on Saturday normally. Sunday was guaranteed as the rest
day. The peak season was not obvious every year as per facility management. And no pregnant, young, disabled or
foreign migrant employee was working in the facility.

Time recording system: The working hours were recorded by finger printing attendance machine system.

Salary payment details: Employees were paid by cash on or before 30th of each month after the previous wage
calculation cycle. The payroll records from October 2022 to September 2023 were reviewed in this audit. Based on the
provided payroll records, employees’ wages were calculated on an hourly-rated basis. The lowest basic wages were
RMB2784 per month that was higher than legal requirement. For overtime wages, 150% and 200% of basic wages were
paid to employees for their overtime hours on weekdays and rest days respectively. No overtime was arranged on public
holidays.

Worker number information:

* A total of 37 employees included 20 female employees and 17 male employees. There are 17 production employees and
20 non-production employees.

» There were 17 production employees including 12 female employees and 5 male employees.

* There are 6 local employees (3 females and 3 males) from Zhejiang province and 31 migrant employees (17 female and
14 males) come from other provinces in China, such as Sichuan, Anhui, Guizhou, Jiangxi, Henan, Hubei, Hunan and
Shanxi. No young, pregnant, seasonal, temporary, disabled or home-based worker was working in the facility. The
youngest employee was 22 years old.

* No interns, apprentices or contractor worker was working in the facility.

*» There are 37 employees present on the day of audit.

Good practices: Meal and dormitory were provided to all employees for free.

Worker organization details: No Union was existed in the facility. A workers committee in place with 1 employee
representative elected by the employees to represent each section of the facility.
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Circumstances: There was no special circumstance during the audit.

Summary of findings:

There were non-compliances found in PA1, PA2, PA5, PA6, PA7 and PA10.

For PA1:

1.1 The defect of the management system effectiveness resulted in the found issues

1.4 The auditee's workforce capacity was not properly organized to meet the expectations of the delivery order and/or
contracts due to the overtime hours exceeding the local law requirement.

For PA2:

2.4 all 8 sampled workers were not clear BSCI requirements.

2.5 the facility did not establish grievance mechanism for communities

For PA5:

5.4 The facility management was not aware of any information about Living Wage

5.5 Insufficient participation of social insurance.

For PAG:

6.2 Monthly overtime hours exceeded the requirement of local law.

For PAT:

7.1.1 The facility was not fully in compliance with legal requirements on occupational health and safety.

7.1.2 The facility did not provide pre-job, on-job or post-job occupational health examination for employees.

7.5 The facility did not provide trainings on emergency procedures for natural disasters

7.6 1 out of 1 employee in the soldering process only wore ordinary cotton mask.

7.8 The accident procedures were not visually displayed to exposed workers and first-aid personnel.

7.11.1 The facility did not provide the reports of acceptance checks for completion of these buildings for review.
7.11.2 The facility did not provide the fire services inspection reports of these buildings for review.

7.22 No soap or tissue paper provided in toilet.

For PA10:

10.2 the employee roster maintained was lack of some items.

Living wage calculation: Anker methodology is used for Living Wage calculation by auditing company.

Remark for uploading document:

1) No contractor license / permit was uploaded as no contractor was used in the facility.

2) No agency labor contract was uploaded as no agency labor was used in the facility.

3) No government waiver was uploaded as the facility did not obtain government waiver.

4) No collective bargaining agreement was uploaded as no such agreement was available in the facility.

5) The facility did not provide the reports of acceptance checks for completion of these buildings for review. Hence no such
record was uploaded.

6) The facility did not provide the fire services inspection reports of these buildings for review. Hence no such record was
uploaded.
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SITE DETAILS

Site
Ningbo A-Line Cable and Wire
Co.,Ltd

GICS Classification

Sector
Industrials

Sub Industry
Electrical Components &
Equipment

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0226831

Site amfori ID
156-051217-001

Industry Group Industry
Capital Goods Electrical Equipment

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

37 Workers
2,070 Monthly

Lowest wage paid for regular work at the site 2,784 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Ningbo A-Line Cable and Wire Co.,Ltd | Site amfori ID: 156-051217-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 RIESCH R , TAAE . RTHR TAFEE B
As per document review, facility tour, worker and BEERY . RMEHFZH (£ 2 BSCHENF
worker representative and management interview, BRFHHT . EEFRENEFERENETT
it was found that BSCI Code was not carried out JTTEPA2, PA5, PA6, PA7, P10LA B TR Z 48 LRI
effectively, which resulted in the non-compliance on . FrlliZinl @S Her A S A s -
management system, the defect of the A AFFETER 7 BSClHEN X TH=E IR R4tH)
management system effectiveness resulted in the 22

issues on PA2, PA5, PAG, PA7, PA10 and
management system. So this question was scored
as partial.

This finding was against amfori BSCI Code of
Conduct, Principle on Social Management System.

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 EEEHRTN DR ERESLAREEATR
The auditee's workforce capacity was not properly AVEREE | A B TANPIRS(a)#8 1, T S ERINE L By
organized to meet the expectations of the delivery PAZ s AT A A TS - RESERES6.2.
order and/or contracts due to the overtime hours EAAFEIER T BSCl EN T HEEIE L5
exceeding the local law requirement. So this ZRo

question was scored as No. Please refer to

checkpoint #6.2 for details.

This finding was against amfori BSCI Code of

Conduct, Principle on Social Management System.

PA 2: Workers Involvement and Protection
Site: Ningbo A-Line Cable and Wire Co.,Ltd | Site amfori ID: 156-051217-001

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?
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MONITORING ID: 23-0226831

Finding

2.4
Through worker representative and worker
interview, all 8 sampled workers were not clear

BSCI requirements. So this question was scored as

No.

This finding was against amfori BSCI Code of
Conduct, Principle on Workers Involvement and
Protection.

BT RTAFMRAINE . 8B URTHEAF
EBSCIHER - FAZIBERHATAATS -
EANAFFEINER T BSCHENX T R TE5H#FF
HIE K-

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 The facility partially respect this principle
because the facility has established grievance
mechanism and set suggestion box for individuals,
but the facility did not establish grievance
mechanism for communities, for example, there is
no channel set for local communities’ coming up
with its suggestions or complaints to management
for improvement. So this question was scored as
partial.

This finding was against amfori BSCI Code of
Conduct, Principle on Workers Involvement and
Protection.

PA 5: Fair Remuneration

T2y TR ARBIREHRE T BN . 8
REIHR A BIFALE, HIA0T R olEg S it
EIRftRiFaEREm A& a5z RN - Brelizin]
A FIEA E AT E -

R EIUER 7 BSCHHENXT A TE5HRE
EI

Site: Ningbo A-Line Cable and Wire Co.,Ltd | Site amfori ID: 156-051217-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

[eas [T

Finding

5.4 The facility management was not aware of any
information about Basic Needs Wage, and the
facility management did not know that they should
provide sufficient remuneration that allows workers
to meet a decent standard of living based on the
BSCI requirement. Based on the provided payroll
records, the facility paid at least RMB16 per hour
for employees for the normal working hours which
was higher than the living wages calculated by the

ik 7 Basic Needs Wageia B 11 7 #% . ikt
ANIE ARz 3% B BSCIRY B SR RS iFEiL B
T b Emesis - TR M IR . I
FAHET AT IERI T AERT (A1 T35 Z - ERMB16/
B, ST EEANEITERILiving wage . FrLiZ(n]
B AT B A TS -

EAAFETUER 7 BSCl H#N X T A FiRMe E
Ho
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Finding

third party, so this question was scored as Partial.
This finding was against amfori BSCI Code of
Conduct, Principle on Fair Remuneration.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

MONITORING ID: 23-0226831

Finding

5.5

Through document review the social insurance
receipt from October 2023, auditor found that only
18 out of 37 employees had participated in basic
endowment insurance, unemployment insurance,
maternity insurance, medical insurance, and
employment injury insurance. So this question was
scored as No.

Remark: 1) Interviewed workers stated that they did
not want to participate in social insurance; 2) No
temporary or dispatch workers were used. No
newly joined worker and 4 retirees were working in
the facility; 3) The facility purchased commercial
accident insurance for 36 employees with valid
period from December 8, 2022 to December 7,
2023.

Law/COC: In accordance with the Social Insurance
Law of the People’s Republic of China, Article 10
Employees shall participate in the basic
endowment insurance, and the basic endowment
insurance premiums shall be jointly paid by
employers and employees. Article 23 Employees
shall participate in the basic medical insurance for
employees, and the basic medical insurance
premiums shall be jointly paid by employers and
employees in accordance with the relevant
provisions of the state. Article 33 Employees shall
participate in the employment injury insurance, and
the employment injury insurance premiums shall be
paid by their employers rather than the employees.
Article 44 Employees shall participate in
unemployment insurance, and the unemployment
insurance premiums shall be jointly paid by
employers and employees in accordance with the
relevant provisions of the state. Article 53
Employees shall participate in maternity insurance,
and the maternity insurance premiums shall be
paid by employers rather than employees in
accordance with the relevant provisions of the

BRI ER1220235F 10 B SR IGIIE . FiZA
R EEAIER TH . 18 ASNF
Rk L R RE . EFRE . EFRIEINTHR
for = BTLAZIO)ER S HIBT A AFFE -

#iE - 1) BRRATETARES IR s 20 =0k
A EA RN I SRET . AAEAI#HA
T . 8482 BMRERT ;32 FH36ERTH
ZrlbEsMrER: . AR 202212 A8H E
2023F 12878 -

FHATAER = 4kdE € i A REIE SRR
FhETE, RIVESMERARERK . AR
BT HRSHESFERRR . E_+=F
MITRYENRTEAET R . B AABAIIR
THBEFNELRESNEFETREE . F=1
=& RTRSSNTHRE . AR ABLEHTH
REcE L BTSN TR - S+ T
mEENE bRk . B AA BRI TIEEZRM
ERLRSMmE b RES . EAT=F RTREEM
S5 R . AR AR UEBEENESMET Riv
BT REME RIS -
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Finding

state.

PA 6: Decent Working Hours
Site: Ningbo A-Line Cable and Wire Co.,Ltd | Site amfori ID: 156-051217-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

MONITORING ID: 23-0226831

Finding

6.2

Through document review, auditor noted that the
monthly overtime hours of 8 out of 8 randomly
selected employees were 80 hours in September
2023 (current month), the monthly overtime hours
of 8 out of 8 randomly selected employees were 76
hours in May 2023 (random month), and the
monthly overtime hours of 8 out of 8 randomly
selected employees were 78 hours in March 2023
(random month). So this question was scored as
No.

Law/COC: In accordance with the PRC Labour Law
article 41 The employing unit may extend working
hours due to the requirements of its production or
business after consultation with the trade union and
labourers, but the extended working hour for a day
shall generally not exceed one hour; if such
extension is called for due to special reasons, the
extended hours shall not exceed three hours a day
under the condition that the health of labourers is
guaranteed. However, the total extension in a
month shall not exceed thirty-six hours.

PA 7: Occupational Health and Safety

ISR SR AR 202350 Al

(A5 A > HER | 62BN A THRBAR
TS 80/ &t : 7202355 Ath CBEALE

R , % BRI R T A f) FISEEta
76 s 202353 A CRELA Y L 8EREHLA
RER T8 AR FAIEIE A 7818 3 HiDLZIAE
ST T

AT IR = 1l C g A R SEAEEE ) B
1%, AABHETLFEEEE . S5T2H%
AR T AEKTIER ] , —RE B T 88T
—f s SRR EBEEK M . RS
HHE SHERRNEN TR TS E T8
e , BRE AT BB =170,

Site: Ningbo A-Line Cable and Wire Co.,Ltd | Site amfori ID: 156-051217-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

T siieses

Finding

7.1
1. During documents review, employee and

1 AT SRR RS HEFRS
EFETRFRLMETER CRAEH IS
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MONITORING ID: 23-0226831

Finding

management interview, auditor found the facility
was not fully in compliance with legal requirements
on occupational health and safety, (For details,
please refer to other sub chapter under
Performance Area 7.) So this question was scored
as Partial.

This finding was against amfori BSCI Code of
Conduct, Principle on Occupational Health and
Safety.

2. According to onsite observation, document
review and interview, the facility did not provide on-
job occupational health examination for 9
employees contacting noise and dust in assembly
workshop. Moreover, the facility did not provide
pre-job occupational health examination or post-job
occupational health examination for the employees
contacting with hazardous factors.

Law/COC: In accordance with the PRC Law of
Prevention and Control of Occupational Diseases
Article 35, the employer shall conduct regular
occupational health examination for those
labourers who are engaged in works with
occupational hazard(s) as required by the public
health administrative department under the State
Council.

I RIGE 78 EAIRE 2 - ArLLUZ RS AT
HOAFE -

EAAFFETER TBSCl EN T #EZENE
2 RIS , SRR . TR E A%
Fin 25 8] HE 05 SR S0 AL A B TR ERRAY Rk
AEIREEE - BN, I higgREna RS
Mg R EEREMHAT -

FHAT AN = 4RI { hie A R EFE TR
#h B=TA% . NEERINREEHELA
IEhE . A BN HIFRE SR DA TEEN R
HUELRR b 5T~ 725 BAIF0 pa BT A0 BR b (R Fe e
&, FERESER PR SITE -

Question: 7.5 Is there satisfactory evidence that the auditee regularly provides OHS trainings to ensure
workers understand the rules of work, personal protection and measures for preventing and reacting to

injury to themselves and fellow workers?

Finding

7.5

It was noted through documents review and worker
interview that the facility did not provide trainings
on emergency procedures for natural disasters. So
this question was scored as No.

This finding was against amfori BSCI Code of
Conduct, Principle on Occupational Health and
Safety.

B EEZE A TR . T e R T Rt
B EMIEN . BriZinBS R A TFE -
FEANARFSTER T BSClHEN =T REZeHNE

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?
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MONITORING ID: 23-0226831

Finding

7.6

Through onsite observation, auditor found that 1
out of 1 employee in the soldering process only
wore ordinary cotton mask. The facility had
provided PPE, such as earplug, to employees in
other process, so this question was scored as
Partial.

Law/COC: In accordance with Law of the PRC on
Work Safety article 45, manufacturing units shall
provide personal protective equipment to
employees. Manufacturing units shall supervise
and train employees to ensure they properly wear
and use the personal protective equipment.

BATHNEAT . FRA LA EBTHFE 1S
RTARET SRS . SUAHEMTHF
RTIRNEEZERAS . FULZaES S
BHFTFE -

EMATHHER AR P RARLMEZ2EED
P45F L EFEERUMIA M RIS E
AMERE T AMERT IR . FEE -
B A RIZERERANRRL - £ -

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident

and emergency procedures?

Finding

7.8 As per facility tour, auditor noted that the
accident procedures were not visually displayed to
exposed workers and first-aid personnel. The
facility had provided sufficient first aid supplies, so
this question was scored as Partial.

This finding was against amfori BSCI Code of
Conduct, Principle on Occupational Health and
Safety.

BIEIAED . FRA SN MEi 2 1E2
FRARMMRA T2 A RER . T A2
TEM2HA G . FLAZIRES R e S0 AR
ENAFEINER 7BSCl ENETFREZSME

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH

Finding

7.1

1) During facility tour, auditor found that there were
one 2-storey production and warehouse building,
one 5-storey office building (idle) and one 5-storey
office and dormitory building. However, the facility
did not provide the reports of acceptance checks
for completion of these buildings for review. So this
question was scored as No.

2) During facility tour, auditor found that there were
one 2-storey production and warehouse building,
one 5-storey office building (idle) and one 5-storey

12 FZOENL B 1R2ENEFROERR . 1
HSEHNAE (TE 2 UE—HERNA - BE
BE LB FEEXARERMNER TR T
RERFZ . FLZNESHEAATFS -

22 Hizh BT A 12BN EF R eERER 1
HSEHNAE (TE 2 UE—HERNA - BE
BEBH , BT FIE XA PSR
Bz

EIATAEN:A 2 43 (i AR EAERTE D
BT —F L AR TREMERTE . WUFE
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MONITORING ID: 23-0226831

Finding

office and dormitory building. However, the facility
did not provide the fire services inspection reports
of these buildings for review.

Law/COC: 1) In accordance with the PRC
Construction Law Article 61, a construction project
handed over for acceptance checks for completion
must conform to the prescribed construction project
quality standards, be provided with complete
project technical and economic data and signed
project warranty, and be provided with other
qualified conditions for completion as prescribed by
the state.

2) In accordance with PRC Fire Prevention Law
article 11, the Ministry of Public Security of the
State Council prescribes, for those densely
populated places and special construction works,
design documents shall be submitted to public
security organs for safety review. Public security
fire control institutions shall be responsible for the
result. Article 13 the project completed with fire
control design in accordance with the requirements
of the State Technical Standards on Fire Control for
Engineering Construction shall go through
acceptance check and filing as stated below: 1. as
is stated in Article 11, construction units shall apply
to the public security fire control institutions for fire
control acceptance check. 2. Other construction
works and construction units shall file with public
security fire control institutions and public fire
control institutions shall conduct random inspection.

MERNERLIZRENE . AR TIZRAEN
FREEENTRAED . FREENENH
MR TFAM - BRTIBRTERWEIRE . AWK
IR 5 REEWIEERITA SHE) . AFeE
=]

22 i (i ARLMERE 5% BH5k
wEETIENFEN A RERD A EAMSHE
WIAR . BRI S 5H PR SRR 2N,
FIRPIANAGEAZ - L FeAl R BN 7T B Az
FRNT - BT=F FRERTRRIHENZANT
EFEHITHR TR R TIRET , KBTI
ERTHE . R - (—2 AEBT—FNE
RIER AR . B fu A 24 PRl A
RIHERIE s () HAMRIRTAR 3w Uil
W R RS IR ENFENAESR . AT
AR HBATHE - Aot = HTE e
T2 . AR EER IR A S1ERY L 250E
RAER : HtRin TRREREREr SR .
H{EIEER -

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

7.22 During the facility tour, auditor found that the
facility had provided sufficient and clean toilet to
employees, but no soap or tissue was supplied for
all the toilets in the production area. So this
question was scored as partial.

This finding was against amfori BSCI Code of
Conduct, Principle on Occupational Health and
Safety.

PA 10: No Precarious Employment

ENGLISH LOCAL LANGUAGE
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Question: 10.2 Is there satisfactory evidence that the auditee engages workers based on recognised and
documented employment relationships?

Finding

10.2 RIES R , R R IR s R B R T i
Based on document review, auditor found that the FAFFIEL | FEhE REARRNE - BriliZ(n)H3
employee roster maintained by auditee was lack of S HIEAFT T AFFE -

the item of current residence and length of labour SEHATAEN AR € i A REEIIETHEREX
contract. So this question was scored as partial. M b He% . FEREE-LEEMIRLIEA
Law/COC: In accordance with the Regulations on it . EEETRERE . HR s SRSMER
Implementation of the PRC Employment Contract PEEMIE RIS BReR AR BT BIR
Law article 8, the staff roster as mentioned in EETE] s FRIS RIEIREFENE -

Atrticle 7 of the PRC Employment Contract Law

should contain such employee information

including name, sex, identity card number,

registered permanent residence and current

residence, contact information, form of

employment, starting time of employment and

length of labour contract.
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